THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

DEVAL L. PATRICK i issi isi JOANNE F. GOLDSTEIN
Governor As determined by the Commissioner under the provisions of the Secretary of Labor and Workforce Development
TIMOTHY P. MURRAY Massachusetts General Laws, Chapter 149, Sections 26 to 27H GEORGE E. NOEL

Lieutenant Governor Director of Labor

HEATHER E. ROWE
Acting Commissioner of

Division of Occupational Safety

Awarding Authority: Franklin Regional Council of Governments
Contract Number: Street Sweep 2011 City/Town: COLRAIN

Description of Work: Franklin County 2011 Street Sweeping; Approximately 150 combined hours of Street Sweeping; Colrain, Conway,
Wendell, Whately

Job Location: Colrain, Conway, Wendell, Whately

Classification Effective Dates and Total Rates
Sweeper
Driver 03/15/2011 $27.060
Laborer 03/15/2011 $23.150

Additional Apprentice Information:

Minimum wage rates for apprentices employed on public works projects are listed above as a percentage of the pre-determined hourly wage rate established by the
Commissioner under the provisions of the M.G.L. c. 149, ss. 26-27D. Apprentice ratios are established by the Division of Apprenticeship Training pursuant to M.G.L.
c.23,ss. 11E-11L.

All apprentices must be registered with the Division of Apprenticeship Training in accordance with M.G.L. c. 23, Section 11.

All steps are six months (1000 hours) unless otherwise specified.
* Ratios are expressed in allowable number of apprentices to journeymen or fraction thereof.
Multiple ratios are listed in the comment field.
The job site ratio of 2 apprentices (APP) for every 3 journeymen (JM) is allowed as follows:
1 JM: 1 APP; 2-3 JM: 2 APP; 4-6 JM: 4 APP; 7-9 JM: 6 APP; 10-12 JM: 8 APP; 13-15 JM: 10 APP; etc.
***% The job site ratio of 2 apprentices (APP) for every 3 journeymen (JM) is allowed as follows:

1-2 JM: 1 APP; 3-4 JM: 2 APP; 5 JM: 3 APP; 6-7 JM: 4 APP; 8 IM: 5 APP; etc.
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This wage schedule must be posted at the work site in accordance with M.G.L. c. 149, § 27. Failure of the employer to pay "prevailing wage rates,"
which are the minimum wage rates listed above, on public works projects is a violation of M.G.L. c. 149, § 27. Employees not receiving such rates
should report the violation to the Fair Labor Division of the Office of the Attorney General , 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. Contractors with questions about the wage rates or classifications included on the wage schedules have
an affirmative obligation to inquire with DOS at www.mass.gov/dos/pw or at 617-626-6952.
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